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Contact Details
Gladstone Street
ADDRESS

Quarry Hill VIC 3550
PRINCIPAL

Peter Teggelove

GOVERNING AUTHORITY

Catholic Education Sandhurst Ltd

TELEPHONE

03 5443 2108

EMAIL

principal@sjquarryhill.catholic.edu.au

WEBSITE

www.sjquarryhill.catholic.edu.au

E NUMBER

E3025

Minimum Standards Attestation
I, Peter Teggelove, attest that St Joseph's School is compliant with:
•

All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA

•

Australian Government accountability requirements related to the 2020 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)

•

The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards,
Managing Risk of Child Abuse in School.

30/04/2021

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-forprofits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au
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Governing Authority Report
Catholic Education Sandhurst Ltd identifies learning and teaching as two parts of the same action
designed to ignite the 'spark of the divine' in every child. We seek to provide safe, supportive and
secure environments that value diversity, promote care, respect and co-operation. In 2021 our
schools went into overdrive once again to plan and prepare for a learning model that would
respond to the continuing impact and uncertainty of Covid-19.
Bishop Shane established Catholic Education Sandhurst Ltd in 2021 to assume the ownership
and operation of Catholic schools which previously operated as an unincorporated body. This
change in our governance structure coincides with a time of increasing challenges that call us to
imagine new and inspiring structures that will meet the needs of a changing Church.
Catholic Education Sandhurst Ltd governance requirements meant that schools would now
develop School Advisory Councils to support the principal and school Leadership Teams to
ensure the smooth running of our schools and continue the life-giving relationship between our
schools and parish communities.
During extremely challenging times our schools were able to maintain their focus on each child,
implementing the Victorian Curriculum and the Sandhurst Source of Life Religious Education
Curriculum while providing outstanding pastoral support both on-site and through remote learning.
Significant investment in new learning facilities and school infrastructure through the Catholic
Capital Grants Program and the hard work of our school communities have ensured the provision
of high-quality learning and teaching facilities for both staff and students.
I continue to be extremely grateful for the commitment and professionalism that is clearly
identified by the efforts throughout 2021 of Catholic Education Sandhurst Ltd- our schools and
personnel in the Catholic Education Office. They continue to work tirelessly for the students and
families in our schools, bringing the 'spark of the divine' into focus every day.

Paul Desmond
Executive Director
Catholic Education Sandhurst Ltd
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Our School Identity and Vision Statements
St Joseph's Primary School strives to be a community where:
•

children can develop their relationship with God and others and be treated with dignity and
respect.

•

parents, children and staff work co-operatively to provide a safe and supportive environment.

•

children are engaged in a stimulating learning environment which nurtures individual
achievement.

•

children are becoming aware of their role as peace-makers and witnesses to the Gospel
message in our society.
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School Overview
The earliest signs of Catholic activity in Quarry Hill go back to the days of Dr. Henry Backhaus,
the first priest on the Sandhurst Goldfields.
Archbishop Carr laid the foundation stone of St. Joseph's, Quarry Hill on August 29, 1906. The
school opened for classes on April 30, 1907. Initial enrolment was 138. Parents who were miners,
railway employees or labourers registered the majority of students. The school was placed in the
care of the Sisters of Mercy. The first Sister in Charge was Sr. M. Gabrielle Halifax, supported
by dedicated Lay Staff. Records of later years showed that the enrolment steadied at 160
reaching a ceiling of over 200 in the late 1980s. Sisters of Mercy filled the role of School Principal
until before 1984. Since 1985 a Lay Principal has been appointed. St. Joseph's School
celebrated its Centenary in September 2006.
St. Joseph's Primary School is a learning institution that educates the children of Quarry Hill and
district in a safe, happy and supportive environment. Central to the aim of the school is the faith
development and nurturing of Church life of each member of the school community. 2021 census
figures indicate an enrolment of 241 students, who were educated across 11 classrooms. All
students were instructed by staff who utilised the Victorian Curriculum. This, coupled with our
Catholic heritage that is taught with the support of the Source of Life Curriculum and Catholic
Identity provided a holistic approach to learning that assisted our school in reaching our school's
ultimate aim: That all children reach their full potential in a safe environment that celebrates
Catholicism and models life on the Gospel teachings of Christ Jesus.
St. Joseph's Primary School is primarily concerned with 'Building Communities of Faith.'
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Principal’s Report
I feel very fortunate to lead this wonderful and vibrant school community and thank families for
your support and making me feel welcome.
The 2021 school year has again presented great challenges for our school community.
Fortunately, St Joseph's is blessed with many resilient and determined individuals working
together to ensure our students are well supported throughout the year and remain engaged in
their learning.
This year the School Council has continued to meet and offer guidance. This dedicated group
ensures a high level of governance at St Joseph's. In 2021 the Governance structure changed
with the introduction of Catholic Education Sandhurst (CES Ltd.) One of the greatest changes for
CES Ltd., was that the Parish Priest no longer has the legal responsibility for the school. Fr Brian
will and certainly has continued to play an important role in the life of the school. Joan Coldwell,
in her new role, met with the Council and spoke of the changes and history.
I thank all members of the Council, led admirably by our Chair Lachlan Singe, for their support
and wisdom throughout the year. The Council has been instrumental over the past years in
formulating the schools master plan, as a school community we look forward to the completion of
our new 'Arts' facility and building refurbishments mid 2022.
I marvel at our committed and energetic Parents and Friends Association, led passionately by
Vickie Watters. This wonderful team works tirelessly to promote social opportunities for our
families and support our staff and students in so many different ways. Despite the interruptions
and cancellations again this year, I'm confident that the PFA will continue to support the school
community with social and fundraising events again in 2022.
This year I have worked closely with a passionate 'new' leadership team who are committed to
school improvement and continual student success. Julie Cornwall, Elise Nally, Kylie Luderman
and Simone Deane are highly skilled leaders in their own right who support the strategic direction
and vision of the school.
The backbone of any successful school is the administrative team. I am blessed to work alongside
Karen Brown and Jacinta Hicks who are a tremendous support to all of us. Fr. Brain Boyle has
been a wonderful support for our school. He shows a genuine interest in the workings of the
school, the staff, students and families. I thank Brian for his guidance and contributions throughout
the year.
The ultimate aim of a great school is to graduate decent and compassionate individuals with a
desire to create a more just and convivial society. I truly believe we have a wonderful staff who
collaborate closely to ensure a quality, engaging education for our students, as well as instilling
a sense of purpose and community mindedness. Our staff who have had to adjust to continual
lockdowns, remote learning and constant change this year. I thank each one of them for the
many and varied contributions they have made to St Joseph's.
It's important that I recognise and thank our wonderful families who have yet again had to manage
life, family and work in a Covid climate. I appreciate the challenges this has presented many
families.
Even though we were once again in and out of lockdown or quarantine, we were fortunate to go
ahead with many student events throughout the year; Camps, Swimming & Athletics Carnival,
excursions, the 'Colour Run' and Sacraments, were just a few opportunities we managed.
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Finally, I acknowledge our amazing students. Much can be learnt from children as they adapt and
change when the need arises. I am, as are the staff of St Joseph's, incredibly proud of the
students' resilience, their sense of adventure and their ability to focus on the positives.
St Joseph's exists for the students within. As a school community we band together to provide
students the opportunity to learn, to grow and to be better citizens. Whilst we all look forward to
more 'precedented' times, we must remember to celebrate the positives from the year that was.
Many thanks
Peter Teggelove
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School Advisory Council Report
2021 has been a year of significant changes, both in terms of staff, the makeup of the
board/council and also major works starting at the school.
We began the calendar year by welcoming Peter Teggelove as our new Principal, and also
welcoming Julie Cornwall as our Deputy Principal.
Major changes were also put into effect with respect to the previous School Board's transition
under the new incorporated structure of Catholic Education Sandhurst Ltd to an Advisory
Council.
It was nice to have a familiar hand at the till to explain these changes, in the form of our previous
Principal, Joan Coldwell, who attended a meeting on 23 February 2021 with us and discussed
the transition to a terms of reference instead of a constitution, and we might attend to this
transition.
In some respects, the lack of constitutional requirements has made facilitating meetings easier,
and they have been less formal as a result, allowing for greater discussion, though it did take
some time to nail down the terms of reference.
The majority of early discussions in 2021 Advisory Council meeting was in relation to the grants
that had been approved for the refurbishment of the office area, and the proposed new
classrooms replacing the art/music rooms adjoining the office building. There was also
discussion regarding the removal of the toilet block and portables across the road.
Peter kept the Advisory Council apprised of his discussions with Matt Dwyer, of Y2Architecture,
whom will be known to many of you and was a former Board member.
Matt and Peter have done a wealth of work to try to get the best outcome for St Josephs' students
and staff in relation to these works.
The Advisory Council did raise some issues with respect to the proposed use of these rooms,
which required significant discussions, particularly regarding the art/music proposed focus of the
new rooms within the initial grant proposal put. I would like to personally thank all of the Advisory
Council members for their contributions, and dare I say patience, in arriving at an understanding
in relation to such.
Sadly, due in some respects to the significant increase in building material costs over the past 12
months, it became apparent that the toilet block/portable removal and proposed outdoor learning
space over the road was not going to be able to be completed in the current works, but remains
on the backburner for next time. There may well be a working bee regarding the toilets in early
2022.
It was initially hoped and stated at our first meeting that in 2021 we would be able to put COVID
behind us. I am not sure precisely who jinxed us in that regard, as the minutes don't reflect such,
but sadly, as we are all aware, this was not to be with rolling lockdowns throughout the year.
I would like to take a moment to thank Peter, Julie and all of the staff for their patience, calm, and
sensible approaches to what has been another very trying year for staff, students and parents
alike, especially for those caught in the most recent isolation period, experienced by roughly half
of the entire school.
I, on behalf of the Advisory Council, attended the CES meeting in relation to mandatory
vaccinations for all staff when these came in. After this meeting, where it was made very clear
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that vaccinations were required, I was particularly pleased to hear from Peter that St Joseph's did
not have a single issue in this regard.
Touch wood, but in 2022, and with the likely advent of vaccinations for those between 5 and 11
years old, we may well have had our last substantive issues with the kids not being able to attend
school.
Further and in addition to all of the above, I recently had the opportunity to meet with Peter with
Vicki Watters over a few quiet drinks. The AGM which we are now attending was discussed, but
also we have had some thoughts about how the Advisory Council and PFA may interact over the
coming years.
In some respects, it was our view that like minded people who were wanting to help out at the
school shouldn't necessarily be on one thing or the other. Given the new lack of formality with
respect to the Advisory Council, and the ability to change the Terms of Reference without
wholesale constitutional change, it was thought to open it to the floor as to consider what the
Advisory Council and PFA might look like next year and beyond.
We have a lot of people here that no doubt would have thoughts as to how this might work going
forward, and the capacity to make changes to such, and would welcome people's thoughts. I am
happy to discuss such in person, or over the phone, or to be plied with beers as I was with Peter
and Vicki.
In any event, that's probably about enough from me, I look forward to seeing everybody again in
the New Year, but note that there will likely be a few changes.
I would particularly like to thank departing Advisory Council members Sally Phillips, Lauren Martin
and Jo Stoltz, who have all been with us a number of years, and Rose Mazza and Todd Brown,
who are ceasing after one year.
I'd also like to thank Vicki and all of the PFA for their work, and wish them all the best for next
year, where hopefully we'll all be able to attend a few more fundraising functions.
Lastly, I'd again like to thank Peter, Julie and all of the St Joseph's staff for their work this year in
keeping the place upright. It surely has not been easy, and let's hope that next year brings far
less in the way of challenges.
Thanks all,
Lachlan Singe
Advisory Council Chair 2021
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Catholic Mission and Identity and Education in Faith
Goals & Intended Outcomes
•

Build the capacity of our staff to be leaders in Catholic Identity.

•

Create contemporary sacred spaces that reflect our Catholic heritage and identity.

•

To make the Catholic identity images around the school more visible and contemporary.

•

To deepen understanding of the Eucharist.

Achievements
•

The Catholic Identity Leader supported staff with leading prayer.

•

Sacramental Parish Based Programs took place.

•

The students attended Mass at St Joseph's Church throughout the year. Thanks to Father
Brian for his involvement. Special celebrations such as the Feast of St Joseph were
celebrated in the school hall.

•

St Joseph's Feast Day: Students participated in activities to mark the feast of St Joseph. It
was lovely to see students engage in further learning about our school's patron Saint.

•

ANZAC Day and Remembrance Day: St Joseph's held school services to recognise these
important days throughout the year. Our students led the ceremonies and those present
showed their respect for the sacrifices of all who have served our country so diligently.

VALUE ADDED

•

Staff attended Professional Development days as part of their accreditation.

•

Established prayer spaces are clearly visible in the classrooms and in the front office and
are used to emphasise the Church's seasons. These spaces offer an opportunity for
students to engage in prayer throughout the year.

•

Ongoing commitment to CARITAS during Lent

•

Commitment to Acknowledgement of Country at all Masses, Assemblies and gatherings.

•

The whole school gathered (where possible or in units) to celebrate important days in the
churches year. These included the Feast of the Sacred Heart, Holy Week and Easter
Liturgies and Advent Liturgies. ANZAC Day, Remembrance Day and National
Reconciliation Week were also included in our whole school liturgies.

•

Student leaders participated in the Fire Carrier Ceremony.
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Learning & Teaching
Goals & Intended Outcomes
•

Build on our knowledge of how to differentiate the curriculum to improve students learning.

•

Continue to up-skill teachers through professional development.

•

To create life-long learners.

•

Create and promote opportunities for staff to work together.

•

Professional Development for staff to unpack data and deepen understanding of learning and
teaching practices for literacy with a specific emphasis on spelling.

•

Create a culture of high expectations across the school for all staff and students.

Achievements
Learning and Teaching: COVID-19 has required many teachers, parents and students to rapidly
adjust to new modes of learning. In a matter of days, our school had to find and implement viable
alternatives to the traditional model of teaching in a physical classroom. Remote learning
opportunities and tasks were introduced to ensure the ongoing learning opportunities for students,
while learning remotely.
Numeracy: Our whole school focus for the year was on numeracy, with staff completed Math
Assessment Interviews (MAI) for every student at the beginning of Term 1. We had professional
development days and PLC meetings looking at the school numeracy data for all students.
Working with Bernadette Pearce from Catholic Education Office, staff focused on deepening their
understanding of how place value impacts student learning across all numeracy dimensions. Staff
continued on upskilling their knowledge of numeracy throughout the year.
Intervention: We continued with MiniLit and MacqLit sessions for selected students to enhance
their literacy skills. There has been positive growth shown during the year with this intervention
continuing in 2022.
•

Three Unit leaders continued in their role for a further12 months. Their role was to work with
the Learning and Teaching Leader to lead and support the teachers in their area.

•

Learning intentions from each unit were communicated each term to the school community
to support curriculum understanding.

•

High expectations were communicated to the school community each term.

•

Teaching Staff continue to work together as a professional Learning Team.

•

All Staff worked closely with Bernadette Pearce in the area of numeracy.

•

The NCCD (National Collection Consistent Data) was a major focus for the Learning
Leaders. All students who are listed on this data are required to have an Individual Learning
Plan (ILP) or a Personalised Learning Plan (PLP). All these students have a parent support
group meeting 4 times a year.

•

Parent/teacher meetings were held in March and September.

•

Student reports were sent out at the end of Term 2 and at the end of the year.
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STUDENT LEARNING OUTCOMES

Improved student outcomes is a priority at St Joseph's Primary School and students are
regularly monitored.
Assessment data informs the teaching and learning and helps monitor the growth in individual
outcomes and trends across the whole school.
All Year Three and Five students met the National Minimum standards for 2021 across all areas
of the NAPLAN assessments, including Literacy and Numeracy.
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
NAPLAN TESTS

2019

2020

2019 – 2020
Changes

%

2021

2020 – 2021
Changes

%

*

*

*

YR 03 Grammar &
Punctuation

100.0

-

-

100.0

-

YR 03 Numeracy

100.0

-

-

100.0

-

YR 03 Reading

100.0

-

-

100.0

-

YR 03 Spelling

100.0

-

-

100.0

-

YR 03 Writing

97.2

-

-

100.0

-

YR 05 Grammar &
Punctuation

97.2

-

-

100.0

-

100.0

-

-

100.0

-

YR 05 Reading

97.4

-

-

100.0

-

YR 05 Spelling

94.4

-

-

100.0

-

YR 05 Writing

94.7

-

-

100.0

-

YR 05 Numeracy

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due
to the COVID-19 pandemic NAPLAN Assessments would not take place.

** Data cannot be reported for this year as the number of students that sat the test was below 5
and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN
data reporting provisions.

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years.
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Pastoral Wellbeing
Goals & Intended Outcomes
•

Committed to a whole school approach for social - emotional learning based on our gospel
values.

•

Provide a diverse range of extra curricula opportunities.

•

Continue to implement Child Safety Policies and Procedures.

•

Continue to develop the Respectful Relationships Program.

•

Preparation and participation in Pastoral Wellbeing Review.

Achievements
•

Student behaviour was closely monitored, recorded and followed up by all members of staff
where needed.

•

Staff attended Professional Development sessions on CPR, Mandatory Reporting,
Anaphylaxis training, Asthma, Emergency Management and Epilepsy.

•

Parent Support Group meetings were held for students at risk each term.

•

The school out sourced the services of a counsellor to support students and families who
required extra support.

VALUE ADDED

•

Community events included Mother's and Father's Day breakfasts.

•

Students from Grade 5 were buddied with the new Foundation students to support their
transition to school.

•

A Food Tree was set up for families who may be experiencing hardship.

•

New families were contacted during Term 1 to check how they had settled into the school.

•

Home school communication was a priority and the school offered a variety of ways,
including newsletters online, and CareMonkey for all permissions for excursions.

•

Assemblies every fortnight were an opportunity to celebrate the successes of the students.

•

Buddy families were organised to help new students/families transition into their new
school.

•

Fresh Fruit Friday - Fruit is donated to the school each week and each class had a platter
of fruit in their room every Friday morning.

•

A variety of lunchtime programs were offered to students throughout the year. This included
the students helping out in the school garden, a Coding Club and having the school library
open.

•

Yr 5/6 girls participate in the 'Big Sister Project
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STUDENT SATISFACTION

Students from Years 3-6 were surveyed during the 2021 with an opportunity to feedback on
their experience of the 2021 school year. The following results was collated from the feedback;
•

Students felt somewhat detached from their classmates due to the rolling isolation periods.

•

Students were generally satisfied with the remote learning procedures put in place,
however they indicate more one-on-one time with the classroom teacher throughout the
week.

•

Completion of Student Goals and feedback from staff was a concern for some, students
indicating they would like more understanding of "where to next" for their learning.

•

Students indicate a high level of confidence in their classroom teachers.

•

Students looking forward to engaging in whole school activity and events cancelled
throughout the year.

STUDENT ATTENDANCE

Student non-attendance at school monitored is through SIMON and is followed up with an SMS
or phone contact made with parents to ensure that the student is able to return to school as
promptly as possible, and that there are no serious impairments to them returning to school.
First contact is completed by administration staff, followed by the classroom teacher and further
correspondence is made by the principal if needed.

Student attendance is consistently promoted at assembly and through the newsletter.
During Remote Learning stages of 2021, student attendance on-site at St Joseph's for children
of Essential Workers was completed as follows;
•

Parents booked children attending school on site the week prior via 'Operoo' to ensure
capacity and staff ratios were followed.

•

Parents rang the school office or used PAM to notify the school of any sick/absent children
during Remote Learning.

•

Parents used PAM to notify the school of students completing Remote Learning from
home.

•

St Joseph's notified Catholic Education Sandhurst of daily and staff numbers on-site via a
Google Form during Remote Learning.

•

COVID positive cases reported to CESL / DHHS and the school families notified as the
school was alerted.
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

Y01

94.8%

Y02

95.8%

Y03

94.2%

Y04

94.3%

Y05

95.3%

Y06

94.6%

Overall average attendance

94.8%
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Child Safe Standards
Goals & Intended Outcomes
St Joseph's focuses on child safety and student well-being by:

•

Ensuring we are compliant with V.R.Q.A. prescribed minimum standards for schools.

•

Reviewing our V.R.Q.A. Child Safe practices with all key stakeholders.

•

Constantly communicating the Child Safe policies, School Child Safety Code of Conduct and
the PROTECT documentation.

•

Successfully completing Child Safe practices and procedures as part of the V.R.Q.A. review.

•

Ensuring strategies are embedded into the organisational culture of child safety and
understood by all key stakeholders within the school.

•

Establishing and communicating Volunteer induction program requirements.

Achievements
Practices have been identified and enacted at St Joseph's; a specific focus on safeguarding
children and young people at St Joseph's primary School against sexual and physical abuse or
neglect. It is intended to complement other professional and/or occupational codes. Throughout
the year staff developed their understanding of changing legislation and continued to maintain
V.R.Q.A requirements in line with the Child Safe standards. We actively promoted our school
requirements to families via the newsletter, website and through digital and printed materials.

Additionally, 2021 required St Joseph's to ensure our child safe and cyber safety practices were
well understood by all staff, students and families, as we engaged with our students during in the
Remote Learning environment. This included frameworks around Video Conferencing sessions
(Google Meet) which outlined the way these would be carried out to meet our requirements.

2021 Annual Report to the School Community

17

St Joseph's School | Quarry Hill

Leadership & Management
Goals & Intended Outcomes
•

Develop the leadership potential within our school community.

•

Provide formation opportunities to support leadership for students, families and staff.

Achievements
Leadership Structure @St Joseph's: A new leadership structure was created as a result of the
significant staffing changes at the end of 2020;
•

Leadership Team: Includes the Principal, Deputy Principal/REC, Pastoral Well-being and
Learning & Teaching Leaders. Formation was a key factor to the team's development and
success. The LT monitors and oversees School Improvement.

•

Professional Learning Team: Was developed and consists of all teaching staff who meet
regular to learn together and monitor student progress.

•

Positions of Responsibility: Areas of need identified throughout the school are given priority
in staffing and resources as outlined in the schools annual action plan.

•

Unit Leaders Team: Meet on a regular basis to track planning and events across the school

COVID School Operations
•

Staff working from home: Along with numerous Victorians, St Joseph's staff were rostered
on to support children of essential services at school, and also worked supporting their
classroom students at home. This not only ensured that we followed the Victorian guidelines
of restricting the number of employees on site as per the requirements, it also allowed St
Joseph's staff to support their own children with remote learning.

•

Border Restrictions: The restriction of movement between Victoria and NSW during the
COVID-19 lock downs impacted on our teacher availability. We had one NSW based staff
members working from home for a fortnight, unable to attend school on-site, which required
staff to take up additional responsibilities on site.

•

Staffing: was ongoing issue with staff leave requirements due to COVID regulations. The
school had to be creative in managing human resources.

Capital Works & Grants
•

Commonwealth Capital Grant: We were excited to hear of our success in obtaining a
Commonwealth Capital Grant at the end of 2020 to build an ARTS Learning Centre and
refurbish the Administration area. In 2021, the School Council worked together to finalise the
plans for the project. Building works commenced at the end of 2021 with all works expected
to be finished by mid-year 2022.

•

Shade Sail Grant: We were successful in obtaining a $25,000 Shade Sail Grant. A structure
has been designed to cover the new amphitheatre which will create a natural outdoor learning
area for the school, expected to be completed by the end of Term 3, 2022.
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PROFESSIONAL LEARNING

Description of Professional Learning undertaken in 2021
•

1:1 ICT Network Meeting

•

Fire Carriers Network Days

•

Well-being Coordinators/Chaplaincy network days

•

Deputy Principals Network

•

Religious Education Network Days

•

Principal Network Meetings

•

Leading Learners Network

•

Budgeting Workshops

•

Child Safe Briefings/Workshops

•

OH&S Training

•

AFS workshops

•

ICON development training

•

Level Two First aid

•

Students with Disabilities

•

Google Apps for Education (GAFE)

•

FBT workshops

•

Insight SRC school improvement

•

National School Chaplain Network

•

Simon Computing system

TEACHER SATISFACTION

There is much energy, enthusiasm and pride amongst the staff at St Joseph's School. Working
together in such an environment is conducive to the creation of effective teaching and learning
practices. In an informal survey of all staff members, we found staff morale was considerably
high as the staff worked together to tackle the challenges thrown their way throughout the year

Further feedback from formal and informal opportunities with staff indicated the following;

•

Staff are generally optimistic about the rebuild of the Leadership Team and looking forward
to contributing to the new Strategic Plan and future of the school.

•

Teachers are excited to form and be part of a Professional Learning Team learning
together.
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•

All staff want clarity around their roles and that of others.

•

Staff are concerned about the behavioural management plan in the school and agree we
need a consistent approach developed and embedded across the school.

•

Staff indicate a need for continuous professional development.

•

The majority of staff feel a strong connection and sense of pride in working and being part
of the St Joseph's school Community.

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

81.9%

ALL STAFF RETENTION RATE

Staff Retention Rate

78.8%

TEACHER QUALIFICATIONS

Doctorate

0.0%

Masters

6.7%

Graduate
Graduate Certificate

13.3%
0.0%

Bachelor Degree

86.7%

Advanced Diploma

26.7%

No Qualifications Listed

0.0%

STAFF COMPOSITION

Principal Class (Headcount)

4.0

Teaching Staff (Headcount)

26.0

Teaching Staff (FTE)

19.0

Non-Teaching Staff (Headcount)

13.0

Non-Teaching Staff (FTE)

11.2

Indigenous Teaching Staff (Headcount)
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School Community
Goals & Intended Outcomes
To build on our sense of responsibility, awareness and accountability for the resources within our
school.
•

Continue to implement Child Safety Policies and procedures.

•

Allocate our resources to bring about positive learning situations.

•

Build on our knowledge of how to differentiate the curriculum to improve student learning.

•

To be strategic with the long term planning for the financial status of the school.

•

Create a culture of high expectations across the school for all staff and students.

Achievements
St Joseph's has an incredibly strong school community. St Joseph's is committed to ensuring
every family an affordable and quality education. When we budget each year, we ensure that fees
are set at a manageable rate and the school is well resourced.

The following achievements were evident at St Joseph's in 2021;
•

The school continues to be extremely well resourced across all areas of the curriculum
providing resources to cater for the individual needs and learning styles of each student.

•

Fee setting for 2022 began with discussion at the November School Board meeting and the
fee levels for the following year are communicated to families as early as possible, fees were
streamlined to include all 'out-of-pocket' expenses.

•

The Principal and Administration Officer consistently sought advice from Catholic Education
Office personnel and peers to develop their knowledge and understanding in the area of
finance and administration.

St Joseph's Family Liaison Officer engaged and supported our community by contributing to the
following initiatives:
•

Support staff, students and families to embed the Positive Behaviours, Intervention and
Support (P.B.I.S) Framework.

•

Contribute on a regular basis to the community newsletter.

•

Supported families by organising care packages, meals etc.

•

Referred families to outside agencies.

St Joseph's Parents and Friends Association: All schools (Catholic in particular) rely heavily
on their P&F to contribute both physically and financially throughout the year. Unfortunately, due
to COVID, there were limited opportunities to engage socially with our parents in 2021. The PFA
were still able to operate the school canteen and organise fundraising events.
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Community Engagement: Opportunities for community engagement were limited in 2021 due to
the pandemic. We found ways to engage with our community through online platforms, such as
Facebook, and shared our school experiences and student achievement with families. The school
acknowledged important community events such as ANZAC Day and Remembrance Day through
liturgies shared with families.

PARENT SATISFACTION

The following feedback was gathered from parents from Council, PFA and formal/informal
meetings with parents and families;
•

Parents were generally satisfied with the level of communication with the school and
teachers. Many were happy with the inclusion of video conferencing as a preferred
communication platform for the future.

•

There was an overwhelming response around the decline in 'school community' due to the
lack of availability. Many commented on the significance and importance of planning for
this in the future.

•

Parents are generally positive about 'teaching confidence' and see this as a strength at St
Joseph's.

•

Parents indicate that behavioural management at St Joseph's needs to be consistent
across the school.

•

Families are excited about being involved in the future of the school with the formation of
the new School Strategic Plan.

•

Many parents indicated they wish to become more involved in their students learning and
help out in the classroom.

2021 Annual Report to the School Community

22

